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• Offering or giving (directly or indirectly) money or anything else of value, including gifts and 

hospitality, to any person or organisation that is intended to, or could be seen as an attempt 

to influence or reward them to behave improperly in order to obtain or retain business or 

secure a business advantage for themselves, their organisation or EIT Climate-KIC, or as an 

attempt to influence or reward an official action or decision (e.g. by a public official); and/or 

 

• Requesting or accepting (directly or indirectly) money or anything else of value, including gifts 

and hospitality, if it is intended to, or could be seen as an attempt to compromise their 

independence or judgement, or to improperly influence a business decision for themselves, 

their organisation or EIT Climate-KIC. 



• Provide services to EIT Climate-KIC or on EIT Climate-KIC’s behalf; 

 

• Provide appropriate hospitality or items of value. However, under no circumstances, may 

counterparties give gifts of a personal nature (e.g. gift cards, restaurant vouchers) on EIT 

Climate-KIC’s behalf; and/or 

 

• Give contributions on EIT Climate-KIC’s behalf. 

• Comply with the specific requirements of contracts and agreements with EIT Climate-KIC; 

 

• Not make any facilitation payments, either directly or indirectly, to public officials, regardless 

of whether such payments are nominal in amount, unless under duress (i.e. where there is 

reasonable fear for personal safety); and 

 

• Promptly report in writing to the EIT Climate-KIC contract manager all incidents where they 

are involved in the following situations: 

 

▪ Facilitation payments are requested but not paid; or  

 

▪ Payments are demanded under duress, whether paid or not; or 

 

▪ Any suspected situation of fraud. This includes: 

 

 The use or presentation of false, incorrect or incomplete statements or 

documents, which has the effect of illegal diminution of the resources of EU 

budget; 

 

 Non-disclosure of information in violation of a specific obligation, with the 

same effect; and/or 

 

 Misuse of a legally obtained benefit, with the same effect. 

  



• Inform the EIT Climate-KIC contract manager in writing of any actual, apparent or potential 

conflicts of interest relevant to the counterparty’s performance of services for EIT Climate-

KIC, at the time they become known;  

 

• Address any conflicts that arise in the work they do for EIT Climate-KIC and cease to act for 

EIT Climate-KIC if a conflict arises; and 

 

• Have financial controls in place to prevent conflicts of interest affecting procurement and 

financial decision making.  

• Manage business activities in a way that is sustainable and avoids the use of hazardous 

materials, conserves water, energy and other natural resources and minimizes the generation 

of waste through avoidance, reuse and/or recycling; and  

 

• Ensure any emissions to air, water and land are in compliance with laws and regulations and 

controlled or treated to the extent necessary to eliminate, or otherwise minimize the risk of, 

adverse effects on human health or the environment.  



• Not use child labour. The minimum age for employment is 15 years of age (or 14 in accordance 

with developing country exceptions under International Labour Organisation (ILO) Convention 

no.138). If local minimum age law stipulates a higher age for work or mandatory schooling, 

the higher age applies; and 

 

• Not employ workers under 18 at night or in hazardous conditions. 

Take reasonable steps to ensure there is no modern slavery or human trafficking in their 

supply chain or in any part of their business;   

Ensure that neither they, nor their officers, have been convicted of any offence involving 

slavery and human trafficking; and  

 

Ensure that they, and their officers, have made reasonable enquiries that, to the best of their 

knowledge, that they haven’t been, nor are currently the subject of any investigations, 

inquiries or enforcement proceedings by any governmental, administrative or regulatory body 

regarding any offence or alleged offence of or in connection with slavery and human 

trafficking. 3.9 Wages, Benefits & Working Hours 

• Pay employees according to applicable wage laws, including minimum wages, overtime hours 

and mandated benefits; 

 

• Have working hours that comply with applicable laws;  

 

• Communicate with the employee the basis on which they are being compensated in a timely 

manner; and 

 



• Communicate with the employee whether overtime is required and the wages to be paid for 

such overtime. 

• Only seek competitive advantage through lawful means and conduct their business consistent 

with transparent, fair and vigorous competition,  

 

• Only engage in dialogue with competitors when there is a legitimate business reason to do so, 

and the dialogue is such that it will not restrict competition (e.g. is limited to public or non-

commercial information), and 

 

• Not abuse their position, if it is dominant or has a monopoly, to exclude competitors or exploit 

customers. 

• Only use EIT Climate-KIC personal data under our instructions and not use it for their own 

purposes; 



 

• Ensure that effective organisational and security measures (both technological and physical) 

are applied to all EIT Climate-KIC personal data to ensure the privacy of affected individuals; 

 

• Appoint a representative who is accountable for data privacy and security in their company; 

 

• Ensure information is protected and kept secure at all times from unauthorised use, damage, 

disclosure, diversion or removal, whether through accident, improper act or breach of trust; 

 

• Ensure employees who will have access to EIT Climate-KIC personal data are appropriately 

trained in their responsibilities around processing and protecting the personal data; and 

 

• Shall not transfer or otherwise process personal data outside the European Economic Area 

(EEA) unless the following conditions are met: (a)  either party is  processing personal data in 

a territory which is subject to a current finding by the European Commission under the GDPR 

that the territory provides adequate protection for the privacy rights of individuals ( EC 

Adequacy decisions at https://ec.europa.eu/info/law/law-

topic/dataprotection/international-dimension-dataprotection/adequacy-decisions_en; as 

amended or replaced from time to time);  or (b)  either party can ensure that appropriate 

technical, organisational and security measures have been implemented in a way that the 

processing will meet the requirements of applicable  data protection laws and ensure an 

adequate level of protection with respect to the privacy rights of individuals as required by 

the General Data Protection Regulation ((EU) 2016/679); or   (c)  the data subject has explicitly 

consented to the transfer after having been informed of the possible risks of such a transfer. 

• Agree to confidentiality agreements if confidential information is to be shared and ensure any 

authorised communication of confidential information is limited to individuals who have a 

“need to know”; and   

 

• Prohibit their employees from insider trading for their own or other’s personal profit.  




